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.., Which urged ‘teachers, students, parents and the society in general should shake off
their traditional concept of assessment and embrace the new assessment culture’
(Education Commission 2000, p.70).

...Prediction of the future cannot be accurate. Alvin Toffler, a futurologist, says,
In dealing with the future, ...it is more important to be imaginative and insightful
than to be 100 per cent ‘right’. Theories do not have to be ‘right’ to be enormously
useful. Even error has its uses. (Toffler 1971, p.14)
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Keister (2004) points out that the cemetery is a great place to study symbols, some of
which are no longer in active use in modern-day society. ...
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Education Commission. (2000). Education blueprint for the 21st century: learning for life,
learning through life — reform proposals for the education system in Hong Kong. Hong
Kong: Education Commission.

Keister, D. (2004). Stories in Stone: A Field Guide to Cemetery Symbolism and Iconography.
New York: MJF Books.

Toffler, A. (1971). Future Shock. London: Pan Books.
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Underwood, A. (3 August 2009). Stem-Cell breakthrough. Newsweek, 44 — 46.
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Nip, A. & Sun, C. (14 July 2009). Epidemic forces youth clubs to alter summer plans. South
China Morning Post, p. A3.
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Gardner, D. Plagiarism and how to avoid it. The University of Hong Kong. Available:

http://ec.hku.hk/plagiarism [last accessed 28 August 2009]
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ChatGPT

BB@AT "NEFPRIELRE

ChatGPT 3 Y (\hNEF) WABAE - WaRAE 1 73 AILERE
EIRZHFAEEREIE -

MBI FBRERENER - REHFESURE -)

Al tool used:

A short description of actions:

Summary of output*:

PHERMATIERELR :
EHBEIRE

BRES

ChatGPT

I input the prompt Symbolism in To Kill a Mockingbird’
on 11 July 2023.

ChatGPT provided four examples: the mockingbird; the
Radley Place; the tree in the Radley yard; and the snowman.

An explanation of each of these was given.

ChatGPT

EBATUTRE :

A shift cipher is a simple encryption method. When
encrypting a message, every letter in the original message
is replaced by a different letter, k positions down the
alphabet (modulo by 26), where k is an integer.

In the following example, k = 8

Original message: WORK HARD, PLAY HARD!

Cipher text: EWZS PIZL, XTIG PIZL!

Write a python program to implement a shift cipher

decrypter.
ChatGPT @it 7 — I ARANER  ER 7TERBESENE

*ARFEALIESEIERENEN  AEERHZMEZ -
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